
Preface 

Introduction 

PART ONE: IMMIGRANTS: HOW MANY ARE THERE? WHO ARE THEY? WHERE DO THEY GO? 

Introduction 
1. Prologue: definitions and experiences 

1.1.1.1. Counting immigrants 

1.1.2. Diversity of situations and experiences 

1.2. Immigration has changed profoundly 

1.2.1. Migrants’ origins and destinations 

 

1.2.2. Economic participation of migrants differs in different European countries 

Table 1: Share of the foreign-born in total population, labour force and employment, 15-

64 years old 

1.3. In Europe, each host country has a different past 

1.3.1. Geographical concentration by nationality of origin 

1.3.2. Rising immigration flows but varying situations in different host countries 

 1.3.3. Different grouping criteria 

 1.3.4. Focus on a few countries 

 1.3.4.1. Recent immigration: Spain, Portugal, Greece, Italy 

Table 2: Immigration in some European countries, change between 1985 and 2005 

Figure 2: Structure of the population by age in Spain (2007) 

1.3.4.2. Older immigration countries: Germany, France and the United Kingdom 

 1.3.4.3. A specific case: Russia 

 Conclusion 



PART TWO: CERTAIN AREAS OF DISCRIMINATION AND RESPONSES IN TERMS OF 

INTERCULTURAL DIALOGUE 

 Introduction 

 2.1. High levels of discrimination in the labour market 

 2.1.1. On average, immigrants have a lower employment rate than the native-born 

 2.1.2. Immigrants are more vulnerable to unemployment 

Table 1: Unemployment rate by gender for foreigners and native-born 

 2.1.3. Skill and qualification levels reduce disparities but do not eliminate them 

  Figure 1. Change in the education level of emigration according to region of origin 

between 1975 and 2000 

  Figure 2. Highly-qualified individuals in low- and medium-skill jobs as a percentage 

of the employed population aged 15-64, 2006/2007 

 2.2. Lower pay and poorer working conditions 

 2.2.1. An overview of pay and working conditions 

Table 2. Discrimination according to geographical origin and gender 
  Figure 3: Median wage by education level for native-born and foreign-born 

 2.2.2. The reasons for economic discrimination 

 2.3. School, a medium for integration? 

 2.3.1. Significant spatial segmentation fuels educational segregation 

 2.3.2. Poorer performance at school than that of native-born pupils 

Figure 4. Differences in mathematics performance associated with  

students’ immigrant background 

Figure 5. Place of birth and student performance 

Figure 6: Home language and student performance 

 2.3.3. Towards less discrimination in educational guidance 

 2.3.3.1. Educational guidance 



 2.3.3.2. Discrimination upon leaving school 

 2.4.        An instructive assessment of integration policies 

PART THREE:  CULTURAL DIVERSITY, POSITIVE DISCRIMINATION AND SOCIAL COHESION 
 
 Introduction 
 
 3.1 The meaning of words 
 
 3.1.1 Different policies on cultural diversity 
 
               3.1.1.1   Beyond multiculturalism and assimilationism, the intercultural approach 
 
  Table 1: Three policies on immigrants 
 
               3.1.1.2 A common core of values as a prerequisite for intercultural dialogue 
 
 3.1.1.3 But what is culture? 
 
 3.1.2  Globalisation and culture 

 3.1.2.1 Globalisation and the de-territorialisation of cultures 

              3.1.2.2 What of the relationship between culture and religion in this context of 
globalisation? 

 3.2 Cultural diversity either rejected or accepted 
 
 3.2.1 Does cultural diversity undermine social capital? 
 
 3.2.2 Shared, or even plural, identity and constitutional patriotism 
 
 3.3 Positive discrimination versus equality? 
 
 3.3.1 Positive discrimination can hamper the search for equality 
 
 3.3.2  Positive discrimination for equal enjoyment of rights 
 
    3.3.3        A mix of positive discrimination and social policies  

General conclusion 

Bibliography  


